At Teibel, Inc., we help

institutions plan for and cope

with change. Our mission is

to be a partner to address risk

and help institutions realize the
The benefit of their investments in

POWCI-O f people, process, and technology.
Transformation
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Change = People + Process + Technology

Organizations invest in change for one reason: to align teams and

the work they do with the strategic goals of the institution. But honing
efficiency out of complex change is one of the most challenging tasks an
organization can take on. This is where Teibel excels.

“I recommend Teibel,
Inc. to any organization
looking to link strategy to
clear business results.”

People
Strategic Planning
Team Building

Peter McKenzie
Financial Vice President & Treasurer
Boston College
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Brown University

The Chautauqua Institution

City University of New York

Process Drexel University
Organizational Design Tufts University

Process Mapping

Technologg; L
System Implementation
Technology Training

Health Care & Private Sector
Bank of America
Beth Israel Hospital
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